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Epyaoiakn déopevon oyoMk@v puoikofepatevtmv/IpLov 81K G

AYWYNG Kat eknaidevong: O pOAOG TOU GYOALKOU KALHATOG KAL TNG

OUTONTTOTEAEGHATLKOTNTAG

Mapio KOPOIAY, ©@dvog TOYAOYITHE!, AABiCog Z0POE!, & EAévn AYIIOYPAH?

' TS aywyko Tunpa Anpotikng Exmtaidsvong, Mavemotpuo Atyaiov

? Tuipa Emotmpav mg Exnaidevong oy IIpooyoikr) HAwkia, Anpoxpitelo Tlavemiotipo Opakng

AEEEIY KAEIAIA

SxoAkol puaikoBepareuTég
Epyaoiaxn 6éapevon
SXOAKO KAIpQ
AutoaroteAeopaTIKOTTA
ES1k1} aywyn kot ekmaibevon

XTOIXEIA EINIKOINQNIAX

MNEPIAHWH

H mopoloa épsuva HEAETNOE TNV EPYACLAKY] OEOUELON  OYOMK®V
duokoBepamevtOV/TpLOV  8KNG  aywyng kot  ekmaibevong  (EAE),
e€etdlovtag mapdMnAa Tov poAo Tou avTIAAUBAVOLEVOU OXOALKOU KAIHOTOG
Kot TG aloBnonG AUTOTOTEAETHATIKOTNTOG ATTEVAVTL OTNV EPYNOLOKT] TOUG
Séapevon. Zuvolkd, 118 puaikoBepameutég/tpieg (75% yuvaikeg) amd OAn
mv EMAGda, mou gpydlovtav oe oyoAkég povadeg EAE ¢ mpwtoPddpiag
(54%) ko devtepofabpiag ekmaidevong (46%), CUUTANPWOAV NAEKTPOVIKA

KAHOKEG auTO-avadOpES OYETIKEG HE TG UTO MeEAET MetaPfAantés. Ta
QITOTEAEOPLOTOL €delav ot n EPYQOLOKN Séapevon TV

@ocv(;)g Toukqunn$ , ¢duokoBepanevtOVv/TpLOdV (adooinor, amoppddnon) kupaivetal oe enineda
T o,(yo)yu{o Tpnpoc Anpotuang Avw Tou pédou Opou (BAOEL TOU ATAVINTIKOU CUOTHHOATOG TNG KAILAKAG),
Exnaibevong

avefapmtwg ¢vrov. TMapdMnia, oL Slactdoelg Tou aviAapBovopevou
OoXoAKOU KAlpatog mou adopolv ™ ouvvadeAdlkn ouvvepyaoio kKat v
ebapoy EKTASEVTIKGOV/BEPATEVTIKOV KALVOTOPL®OV OTO OYXOAEID OAAG KoL
TIG OYE0ELG e TOuG/TIG pHabntég/tpleg dpdvnke va oupfédArovy Betikd otnv
epyoowaky &éopevon twv  duokobepanevtov/Iplwv. Emumpoofétwg, 1
aioBnon auToamoTEAECUATIKOTNTAG TV PUOIKOOEPATTEVT®OV/TPLOV WG TTPOG
™V ouvepyacia pe ouvadéAdoug/Looeg Kol yovelg pobntov/Iplwv, v
efaodpdion melBoapyiog kabBwg kol G TPog TNV Kivnromoinon Twv
paBnTOV/TpLev kot v ehopproy] EKTAUOEVTIKGOV TPOsaApHoy®V Gpdvnke va
ouppdrovv  efloov Betikd oMy epyaoakn  dfopevon TV
¢duowoBepanevtwv/Iplwyv. Ta gupfjpata VTOONAOVOUV TNV avayKaldTTa
evtatikomoinong/oxedlaopod  oxoAkwv  Ppuyoekmadevtikwv  Spdoswv
TPOANYNG, HE OKOMO TNV eVOUVARWON OUYKEKPLHEVWY SlaoTdoewv TOU
OXOMKOU KAlLaTOG 0t OY0oAkeEG dopég EAE KAl NG QUTONTTOTEAEOHLATLKOTITOG
TWV OXOALKQOV PpuotkoBepamevtav/TpLov mov epydlovtal o€ autég. OL ev Adyw
TpotevOpEvEG dpaoelg duvatar va oupfdrouvv Betikd otV epycotokn
Séapevon Twv oxoAk®V PpuotkoBepanevtov/TpLdv EAE.
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Sduoxorieg (Mieres et al., 2012° Milne & Macdonald, 2020° Neatopidng, 2008). Ot ayoAkol puoikoBepameutég Twv
SMEAE vumoompilouv OLEMOTNUOVIKA TNV UYEIQ, TN OYOALKT] KAl OUVEM®OG HAONOLaK TPOCUPLOYN TV
Topantdve padntov (Milne & Macdonald, 2020; Neotopidng, 2008). ZUVETKG, TO £pY0 TV GUCLKODEPATTEVTHOV
twv XMEAE mpoUmofétel moAvdidotateg yvaoelg, de€ldtnteg kot oupmepidpopes, MOTE VA AvVINTOKpivovTal
ETTUYWG OTIG EEATOMKEVEVEG avaykeg pabntov pe EEA 1j/kal avanmnpieg (Zousmer et al., 2023). And 1«
TOPOUTIAV® ATTOPPEEL 1) vy KaLOTNTA Yia UPNAT} 6€0pevon TV GUOIKOBEPATTEVTOV ATTEVAVTL OTA EPYATLAKA TOUG
kabnkovta, 1 omoic 0dnyel Kot 0e KAAUTEPT EPYAOLOKT] amodoon o€ TolkiAa emayyeApatikd mAaiowa (Al Badi et
al., 2023" Corbeanu & Iliescu, 2023" Demerouti et al., 2010° Nagshbandi et al., 2024). Aappavovtag voyn ta
TOUPUTIAVW, TTPOKUTITEL EPEVVNTIKO €VOLADEPOV YO TNV EPYAOLOKY OEOLELON TOU PLOVEL 1) ETAYYEALXTIKY
E0IKOTNTA TV OYOAK®V uatkoBepamevtwV otov Xwpo g EAE.

H epyaoiakn) 8éopevon opiletat wg o BETIKT, LKAVOTTOLNTLKY], OXETLKY] LE TNV £PYACIN KATAOGTAOT) TOU VOU,
mov Yopoktnpiletal and aBévog, adooinon kat amoppddnon (Schaufeli & Bakker, 2004). To o8¢évog adopd ota
VYNAG enineda evépyelag kat Puylknig avOeKTIKOTTOG KATd TV epyaoia, v mpobupia kol €mpovy Tou
epyalopévou va KatafBdirel mpoomdBeia oty dovAeld Tou akopa kal Vo dvokoAeg ouvOrikes. H adoaoiwon
yapaktmpifetar amd pa aioBnomn onpoavukdmroag, £vBouolHopoU, EUTTVELONG KOL TIPOKANONG, &VK 1
aToppOPN oM, AVTAVAKAX TNV £VTOVN CUKLETOXT] TOU £pYAlOLEVOU, TNV AUTOOUYKEVIPWOT] TOU OTO £PYO TOU, WOTE
va amoomdtal ToAU duokoAa armtd autd (Schaufeli & Bakker, 2004° Schaufeli et al., 2006). A&ilel va onpelwBOel
WG N epyaotaky) Séopevon dev avapEPETal O LK OTLYHLOIA KAl CUYKEKPLUEVN EPYACLOKT] KATAOTAOT), 0MA o€
Hla TTo emipovn kot Sidyutn ouvaloONHATIKY-YVOOTIKY KATAoTaon avadoplkd e TNV €pyaoict TOU ATOLOU
(Schaufeli et al., 2002).

Ot oxetikég drabBéoipeg épesuveg o€ B1eBvEg emimedo eoTd{ouV KLPIWG OTN HEAETN TNG EPYAOCLAKNG SETHLEVOTG
dvokoBepatevt®V Tov  gpydlovtal otov SNUOoo 1) OWTIKO TOMEN TNG UYELOVOULKNG TepiBaiymg,
QTIOKOADTITOVTAG HETPLA € LYMAQ emtimeda epyaoiakng déopevong (Berry et al,, 2023° Evans et al., 2022°
Gomez-Salgado et al., 2021° Hagen et al., 2024" Torp & Bergheim, 2022). Avtifétwg, amovoeg Bewpovvial,
TouAdtotov amd v pEYPL oriepa BLpAoypadikny avaokdmnon, Epeuveg Tou adopolV otV Epyaatakn Séapevon
dLOIKODEPUTTEVTOV TTOU ATTATYOAOUVTAL OTNV EKTTAISELON KOl OUYKEKPLUEVA 0 SMEAE. ITOV £MAYYEALATIKO
¥opo Twv XMEAE 1 egpyaciakny déopevon €xel diepsuvnBel oxedov amokAelotikd diebvag oe ekmaldeutikong
E101KNG yWYN G, QITOKAAUTITOVTOG Kal TTAAL HETPLa €wg LPNAG emtimeda (Antoniou et al., 2024; Minghui et al.,
2018; Murangi et al., 2022; Wang et al., 2024). Evtovtolg, dcdopévwv (a) ToV TOCOTIKGOV AAA KAl TTOLOTIKWV
dadopwv wg IPog ™ Lo TwV KABNKOVIKV TiV GUOIKOBEPATTEVTO®V TTOU £pYAOVTUL OTOV TOLLEX TNG UYELNG KOL
ekelvwv IOV amaoyolovvtal otV eknaidsvon, (B) twv dtadopetik®v KaBNkdOVTwV Twv Puokobepamevtiv EAE
and ta aviiotoa twv eknadevtik®v EAE (Nopog 2817/2000), kaBng kal (y) TV TOOTIKA SLadopeTKOV
gepyoaookwv ouvOnkov omyv EAE omv EAAGSa kal 1o e€wtepikd (Schwab, 2020° Thomopoulou, 2013), ta
TOPUTévew EVPHHOTA TEPL EPYAOLOKNG OE0UELONG TV PUOIKOBEPATEVTOV OTOV XWPO TNG UYELOVOULKNG
neplBaiPng kat twv ekmodevtikwv EAE 8ev pmopolv va YEVIKEUTOUV HE OODEAEL OTOUG OYOALKOUG
dvokoBepamevtég mov epydlovtar oe TMEAE. MeAET@VTOG €0TIOPEVA TNV EPYNOLOKY] OEOPELOTN TWV
OUYKEKPLHEVWV  EMAYYEALATIOV propel va  avadeiyBel n mbovy) avaykaldTnTo EMOYYEALATIKNG  TOUG
EVOUVANWOTNG HECKW KATAAMNA®V PUYOEKTTALOEVTIKGOV KoL GULPOVAEVTIKGOV dpdoswy.

Qot600, N eMTUYNG EVOUVAUWON TNG EPYNOLOKNG OEOLEVONG TWV EMAYYEALATI®OV TPoUTODETEL TOV
TIPOOOLOPLOUMV EKEVWV TWV TAPAYOVIWV TTOU OXETI(OVTAL HE aUTV. XTO TAAIOL0 TG TOAPOVCOG HEAETNG, T
EMAOYT TOU AVTIAAUBAVOREVOL OYOAMKOU KAILATOG KAL TNG aiaB1 0N G AUTOXTTOTEAETUATIKOTNTAG WG TTPOPAETTIKGOV
HETAPANTOV TNG EPYATLAKTG SETUEVONG TWV TXOAKWV PpuoikoBepamevtwyv EMEAE avtiel Oswpntikn otptén amd
NV KOWVOVIKO-YVWOoTkr) Bewpia tov Bandura (2002). To o(0AKO KALPO avTAVOKAY BOOLKEG ETTLHEPOUG SLAOTATELS
TOU €UPUTEPOU TPOTIOU AELTOUPYING TNG OXOALKNG LOVASAG, OTIWG OL SLATTPOOWTILKES TYEOELS HETAlL HabnTwv Kat
EKTTALOEVTIKWV, 1 EMAPKELN TWV TYXOAMKWV TOpwv, N MY amopdoswv kab®g kal 1 epaployr] KAVOTOULWV

(Cohen & Geier, 2010" Johnson et al., 2007" National School Climate Council, 2007" Thapa et al., 2013), ev® 1
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aiofnon auToaOTEAECHATIKOTNTAG avadEpETal otV memoibnom tou atdpov OtL popel va GpEpeL €1g mEPAG
OTTALTNTLIKA EPYXA 1] VA OVTLLETWTTIOEL TTPOKAT|OELG O€ OUYKEKPLUEVA TEpLPaArovta (Bandura, 1997, ogA. 3).

JOpPWVA [E TNV KOWVWOVIKO-YVWOTIKY Bewpia, n avBpwmvn cupmepipopd dtapopdwvetal péoa amod pia
Suvapky) aAMnAentiSpaon LeTal TPOCWIKWV TAPAYOVIWYV, CUUTEPLPOPAOV KL TTEPLBAAMOVIIKOV EMLEPATEWV.
ES1kdtepa, 1 avtiAnPn Tou atdoU YIa TO TTEPLPAANOV £pYATING TOU (EV TTPOKELLEV® TO OXOALKO KAILQ), EMNpedlel
NV TIPOOWIILKY] TOU KLVNTOMOINOT, TIG TEMOONOEIS TOU KAl TNV €KPPAOT OUUTEPLPOP®V ETAYYEALOTIKYG
eumAokng (Ahghar, 2016° Algarni, 2020° Dreer, 2022" National School Climate Council, 2007). H aiofnon
QUTOATTOTEAETUATIKOTNTAG, WG KEVIPLKY] £vvola TG Bewpiag, Stadpapatifel kabBoplotikd poAo oV TTPoETOLLXTio
TV PUOIKOOEPATTEVTOV OTNV KALVIKY KOl EKTTUOEVTIKY TIPAKTIKY] HE ONUOVIIKY TPOYyvVwoTikny ofia yia v
emtuyio Twv Bepamevtik®v amoteAsopdtwv (Shavit et al.,, 2022° van Lankveld et al., 2017). Idwaitepa oe
QITOLTNTIKA KoL TTOAVOUVOETA epyactakd meplfdArovia, Omws avtd twv TMEAE, 11 autoamoteAeopaTKOTTA
HITOpEL VO AELTOUPYNOEL TTPOOTATEVTIKY QITEVOVTL OTNV EMayYEALATIKY] £E0U0Evwon Kal TapdAANAX EVIOYUTIKA
TPOG TNV EMAYYEALATIKY] tkavortoinon kot adoaoiwon (Shavit et al., 2022° van Lankveld et al., 2017). Tavtdypova,
TO QVTIAOUPAVOLEVO OXOMKO KAIHO - WG YVWOTIKY avamtapdoTaon TOU KOWVWVIKO-OPYOVWOLOKOD TAQLGIOU —
enmnpedlelL TIG TPOTdOKIES TOL ATOUOUL Yl evioyvomn 1) vrtovopevoT TwV Tpoontabel®y Tov (Bandura, 2002). 'Eva
Betkd KAlpa, pe vmoomplen, cadnvela POAWV KoL AEITOUPYIKY ouvepyaoia, propsl va evioyOoel Vv
QUTONVTIANYN LKaVOTNTAG KoL Vo TTpodyel T StdBeom TOU ATOHOU YL EVEPYT] CURHETOXN] KOL ETTOYYEALOTLKY)
déoevon. ZUVENWG, 0TO TAXIOLO TNG KOLWVWVLKO-YVWOTLKNG TTPOCEYYLONG, 1 pyaolakn] d€opevon dev amoteAel
QTOKAELOTIKG aTOLLKY] S1dBeon 1] XUPAKTNPLOTIKO, OAAA ATTOTEAETHO TNG XAMNAETTIOpaonG HETAED TPOCW LKWV
ToPAYOVTWV (OTTWG 1) AUTONTTOTEAETHATIKOTNTA) KL TTEPLPAAOVTIIK®OV YAPAKTNPLOTIK®V (OTIWGS TO GYOALKO KAL),
KaBLoTOVTOG BEWPNTIKG GUVETY) TNV ETTAOYT] TOUG WG PACIKES TTPOPAETTIKEG LETAPANTEG TNG TAPOVOAS EPEVVAS.

Zmnv Stebvn ko eMnvikn BLpAloypadia dev evromiletal, TOUAGXLOTOV LEXPL ONEPX, KATTOL HLEAETI) TTOU VO
dLepeuvA TOV pOAO TOU OXOALKOU KAIHOTOG oTnVv gpyactakny déopevon puokoBepamevtrv. Ot pHoveg Slabéatpieg
peAETEG adopolv VOONAEUTEG TTOU pYdlovTal oTnV ONHOCLA KOl LOLWTIKY UYELOVOLKY TepiBoiydn (Ancarani et
al., 2018 Cruz et al., 2022" Li et al., 2019° Mura et al., 2023° Wan et al., 2018" Xue et al., 2023), oL omoiot 67tw¢
kat ot duoikoBepamevtég evidooovtal oto EEIT mou epydletal oe SMEAE g xwpag (Nopog 2817/2000). Ot
OUYKEPLUEVEG EpELVES avadELKVUOULV TN BETIKT) GULLPOAT] TOU EPYATLAKOU KAILATOG OTNV EPYACLAKT) OECIELOT) TWV
voonAeutwv (Ancarani et al., 2018 Cruz et al., 2022 Li et al., 2019° Mura et al., 2023° Wan et al., 2018" Xue et
al., 2023). Xtov ywpo Twv IMEAE avtiotoLyeg epeUVNTIKES OLATTLOTWOELS £X0UV TTPOKVPEL VO atd £PEVVEG TTOU
€youv OlevepynBel oe exmaibevtikovg EAE (Billingsley et al., 2004" Fu et al., 2020). TUVENKG, TA TOAPATTAVE
guprjuata dev HITOpPOUV Vo YEVIKEUTOUV pe aoddrela o oxoMkoUs duokoBepamevutég EAE, twv omoiwv to
Stadopetikd kaBnkovioAdylo amod ekeivo twv exmadevtikwv EAE (Nopog 2817/2000), miBavmg toug enmnpeddel
OTOV TPOTIO IOV AVTIAXLPAVOVTAL TO OYOALKO KALLA TG OYOAKIG TOUG HOVASAS KL aKOAOUOWG 0TO TG TO O(OALKO
KAlpo ouvdéeTal pe TNV EpyaoLaKY]) TOUg SETpLELOT).

Avtiotolya peE TO OXOMKO KAlpQ, KoL omv mepimtwon G Piproypadiog mov e€etdlel tov pdro g
QUTOATIOTEAECPATIKOTNTOG OTNV gpyaotakly déopevon ol diabéoipeg peréteg €xovv dievepynBel kupilwg oe
VOOTAEUTEG KL KOLWVWVIKOUG AetToupyoUs (wg péAn EEIT) mov epydlovtal aTov IOLwTko 1 Snpoato xpo g uyeiog
(Cabana-Mamani et al., 2024° Chen et al., 2023" Dan et al., 2023’ Jiang & Jiang, 2024 Liu et al., 2023" Orgambidez
et al., 2020) kaBwg kal og ekmALdeVTIKOUG 181KNG aywyns (Chan et al., 2020; Jiao et al., 2022; Kuok et al., 2020).
Ta EUPNHATH TWV OUYKEKPLHEVWV HEAET®V, Ta omoia avodewkvoouv 1t 0Oetky  oupPoAr 1ng
OUTOOTTOTEAEOHATLKOTNTAG OTNV EPYAOLOKY) SETeVaT), ev £xouv TeEKUNPLWOEL PEYPL OTIHEPT VIO TOUG OYOALKOUG
¢duokoBepameutég EAE. ZUVEN®G, TEPAUTEP® EPELVA YO TN CUYKEKPLUEVT] ETAYYEARTIKY EOKOTNTA KPIVETOL
amapoitn.

EmutpooBétmg, amo tig eCalpetika meploplopéveg dtabéaipeg peréteg, aoadég mapapével To faoel puiov
dnuoypadkd mpodir twv oyxolkwv PuokoBepaneutwv EAE mou teivouv va delyvouv gpyaotakn d€opevon.

Edwotepa, oplopéveg HEAETEG 0€ OXOALKOUG PuyoAdYous (TTov Omwg Kot oL GpuokoBePATTEVTEG EVIATOOVTOL OTO
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EEII) (Landqvist & Schad, 2021) kat ekmaidevtikolg EAE (Rosyanti et al., 2021) avadp€pouv wg oL YUVAIKEG
telvouv va avadEpouv uPnAotepou Pabpol epyaotakr) SEGEVON, EVAVTL TOV avOp®V CUVASEAPWV TOUG. ATTO TV
GAAT, HEHOVWHEVA gVPNHATA 0 ekTALdeVTIKOUG EAE Slamiotovouy eite v vmepoyn] twv avépav (Yongzhan,
2018) &lte ™V U1 OTATIOTIK®OG ONRavTIKY StapuALKY) Sladopd wg Tpog v epyaotakn déopevon (Antoniou et al.,
2024). ZUVETI®G, 0 POAOG TOU GUAOU TwV OXOAMK®V PuoikoBepanmevt®v EAE ammévavtl otV €pyaciakny Toug
d€opevon xpndel mepaltépw diepevivnong.

Aappavovtag vmoyn ta Tapartdve PLPALOYpadLKE KEVA, OKOTTAG NG TAPOVONG EPEUVAG NTAV 1) LEAET TG
epyoaolakng OSéopevong ¢duokobepamevtyv mov  epydlovtal o€ IMEAE, kaB®g koL TOU poAov  Tou
QVTIAAUBAVOREVOU OYOAKOU KAILATOG KAL TOU ALOONATOG AUTOATTOTEAETUATIKOTNTOG ATEVAVTL 0TIV EPYNOLUKT)
Toug S€apevon. Qg epeuvnTIKEG LTTOOETELG TEBM KAV oL £€1G:

Yn6Beon 1: Avapéveral 0tL n epyactakrn déopevon twv duvokoBeparevt®v mov gpydlovial o SMEAE
Kupaivetal og PETPLO WG Kal LPMAG entimeda (Berry et al., 2023 Evans et al., 2022° Hagen et al., 2024).

Yn60eon 2: Avapévetal 0tL To avTIAAUPavOLEVO BETIKO OXOAKO KAILO CUUBEAMEL BETIKA OV EpYaoLaKn
déopevon twv duokoBepamevt®V ov epydlovial o€ SMEAE (Fu et al., 2020° Mura et al., 2023 Xue et al., 2023).

Yn60eon 3: Avapévetal 6tL | aioBnom autoanmoteAsopaTKOTNTOS TwV GLoIKoBEpATTELT®V OV epydlovTal
o€ XMEAE oupdMel Betikd oV epyaotakr Toug déopevon (Cabana-Mamani et al., 2024 Jiang & Jiang, 2024
Kuok et al., 2020).

Yno0eon 4: Avapévetal otL oL yuvaikeg puokoBepamevtpleg mov gpydlovrat oe SMEAE mapovaoidlouv
vPmAoTepn epyactakny d€opevon, Evavtl twv avopwv cuvadéadpwv Toug (Landqvist & Schad, 2021° Rosyanti et
al., 2021).

Mé£6060g
Asgiyua

To O&elypa ™G €peuvvag, 10 Omoio OUMEXONKe pHéow TG OetypatoAniag eukoAlag, amotéAsoov 118
¢duokoBepamevtég (74,6% yuvaikeg) mouv epydloviav wg EEIT o IMEAE g mpwtofdduias (54,2%) ot
devutepofddpiag exmaidevong (45,8%) g xwpag. To meploplopévo delypa mbavwg odeiretal oto yeyovog OtL n
ouMoyn] twv dedopévwv PBaoiotnke otnv olkelOBEAT] oUpPETOY] TwV PuoKoBepameLTOV KABWS KoL ato OTL
aveMadIka sival ouvnBwg TepLlopLopévog o aplBpds Twv puotkoBepametwv mov amaoyorovvtal oe ZMEAE. O
NAKLaKOG HETOG 0pog Twv duotkoBeparmevtwy HTav ta 40.7 € (T.A. = 0,93). [IpoKATapKTIKE, CUAEXONKE KoL
éva mdotiko delypa 35 duokoBepamevtav (61% yuvaikeg) g mpwtofdbuiag (60,5%) kot dsutepofdbpiag
ekmaidevong (39,5%), pLe NAklako péco 6po ta 39.1 € (T.A. = 0,55), T0 0T0i0 OeV EVOWHAT®ONKE OTO TEALKO
delypa g €pevvag.

Epyaleia

To NAEKTPOVIKO EPWTNHATOAOYLO TNG £PELVAG, EKTOG OPLOUEVWV SNHOYPADIKOV EPOTHOEWV, TEPLAdUPave Ta

TOPOKATW TPla KL PLEP).

KAipaka Epyaociaknig Aéopevong. H epycowokrn Séopevon efetdomke péow g Kiipakag Epyaoioxiig
Aéopevong g Outpéytng (Utrecht Work Engagement Scale - UWES), omv eAnvikn ekdoyn mg amd toug
Schaufeli kot Bakker (2003). H kAipaka mepthapdvel 17 TPoTACELS TTOU AVTAVOKAOUV TPELG ETLILEPOUG SLAOTATELG
™G epyaotakng déopevong: 1o gbévog, dniadn 1 wkavomta tou epyalopévou va datnpel vPnAd emineda
EVEPYNTLKOTNTOG, PUXLKIG aVOEKTIKOTNTAG KL VA EMLOELKVUEL TPOOTTADELN KAL ETLHOVY] KATE TNV EKTEAEDT TWV
EMAYYEALATIK®OV TOU KOUONKOVIWV aKOpn Kot untd dUokoAeg ouvOnikeg (.. «Xtn douAeld pouv atoBdvopal va
TANPLHUP ICw amd evepynTkOTNTO» ), TNV agociwan, dnradr Tnv evepyr) adooiwon tov epyalopévou otny epyacia
TOU oUVOOEVOpEVT amd evBouolaopod, umevBuvdtnta kat v alofnon OTL TPOKELITAL YLa [t ONHAVIIKY KoL
amorTikn)  dpacmpiomta (my. «H epyaoia pouv pe epmvéewr), kot v amoppdpnon, onradn v

OUTOCUYKEVTPWAT] TOU EPYACOHEVOL OTO £pYO TOU 1] omoia kKaBlotd SUOKOAN TNV amdomaoT] Tov amtd aUTo (..
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«Otav epyalopat Eexvm ta TEVTA YUPW® HoU»). OL TPOTACELS ATTAVTOVTAL OE A 7-Badun kAlpoaka tomov Likert
(amo6 0 = IToté £wg 6 = ITavta). O LYMASTEPOGS HETOG OPOG 0 KABE dLEoTaom AVTAVAKAX TNV HEYXAUTEPOL Pabpov
QVOKA®MEVT) S1A0TOOT TNG AVTIAXPAVOLEVTG EPYAOLAKTG SETHLEVONG.

310 TALOL0 EAEYXOU TWV PUYOUETPLKOV LOLOTHTWV TNG KAIpAKAG, 1| av&Avon o kUpLeg ouviotwoeg (Principal
Component Analysis - PCA) (KMO = .927, Bartlett Chi-square = 1052,274, p < 0,001) avédelEe 600 MapayovTeg
(évavTL T®V TPL®V TTOL TPOTEIVOUV Ol KATAOKEVOOTEG) HE LOLOTIUNY > 1,0 KOL ONHOVTIKY gppnvevtikn afia:
[Mapdayovtag 1 = «Adooiwon» (rocgootd e€nyovpevng dtakvpavong: 37,3%, ¢optioelg amnd 0,659 £wg 0,830),
[Mapdayovtag 2 = «Amoppodnon» (Tocootd eEnyovdpevng dtakvpavong: 30,1%, doptioelg amod 0,585 £wg 0,837).
O 6eikng eowtepikng aflomiotiag Cronbach alpha ywa k&Be mapdyovia Eeywplotd eivat: Iapdyovtag 1 (a =
0,928), Iapdyovtag 2 (a = 0,873). H avadelln g peplkwg dtadopomompévng (Evavtl G TPWTOTUING)
TOPAYOVTLKTG OIS TNG KAIHoKaG TTBavKG ammodIiSeTaL OTO [N AVIUTPOCWITEVTIKO Selyla TG €pEUVaG KOL TNV
TIEPLOPLOUEVT] XP1IOT) TNG KAIHOKOG OTO EAANVIKO TTOALTIOWKO TTAX{GLO.

KAipoaka ZxyoAtkoU KAipatog. To avTAapPavOpevo oyoAKo KAIHaKA eEETAOTNKE e TNV EAMNVIKY petadpaon (pe
m pé€Bodo g evbeiag kat aviiotpodng petddpaong) tou Avabswpnpévouv EpwtpatoAdylo XyoAkol
[MepBdirovtog (Revised School Level Environment Questionnaire - Revised SLEQ" Johnson et al., 2007). To
EPWTNHATOAGYL0 TrEpAAUPAVEL 21 TTPOTAOELS (TTPOCUAPHOOTNKAV EKPPACTIKE DOTE VO AVINITOKPIVOVTAL OTOUG
duokobepamevtég twv SMEAE - yia mapddetypa, n AEEn «ekmaldevtikol» avukataotadnke amd t AEEN
«puokoBepamevtéc» KoL 1 AEEN  «ddaokoAia» avukataotdBnke amd ) Ppdon «PuowkoBepamevTik
ouvedpilar»), oL OTolEG AVIAVAKAOUVY TIG €ENG TTEVTEG ETUEPOUG SLAOTACELG: TUVEPYQDIX LE TYOAKO TTPOCWITLKO
(m.x. «OL dLoIKOBEPATTEVTEG £XOUV EVKALPIEG VO OUVEPYNOTOUV LE TO UTTOAOLTIO EKTTALOEVTIKO TTPOOWITLKO»),
oxéoeig e pantég (my. «H misopndia tov pabntov €xel Kivitpo ylo oUHETOYY) 0TV $UoLKoBEpPATTELTIKY
ouvedplar»), emdpkela oxorkwv mépwv (Y. «O puowkoBepamevTikdg eEomAONOG lval eUKOAX TTPOCTBATLLOG» ),
AyYn anopaocwv (Y. «O Adyog tou dpuowkoBepamevt AapBdvetal vty ywa Tov TPOMTO AELToUPYIiAG Tou
oxoAelov»), kol ekmaibevtikil/Ocpancvtikn kaworopia (Y. «Ymépyxet mpoBupia ywx ™ Sokipny véwv
duokoBepatevTIK®V PEBOdWV 01O OYOAEl0 HoU»). Ol TPOTACELS ATTAVTIWVTINL O [ 5-fabun KA{paka tuTou
Likert (amé 1 = Alapwve andéAvta €0g 5 = Zuudwve amdAivta). O vPnAdTEPOS HETOG Opog o kABe didotaon
AVTOVOKAX TNV HLEYOAUTEPOU Badpol avakA®peVN S1doTaon Tov aVTIAAUBAVOLEVOU OYOALKOU KAIHOTOG.

310 TAQO10 EAEYYOU TV PUYOLETPLKOV OLOTTWV TOU EpwTnatoAoyiov, n PCA (KMO = 0,828, Bartlett Chi-
square = 1221,587, p < 0,001) avédelEe mévie mapdyovieg (emPBePalwvoviag T0 HOVTEAO TTIOU TTIPOTEIVOUV OL
KOTAOKEVNOTEG) HE OLOTIH > 1.0 KAl onHavTiky eppnveutiky afio: TTapdyoviag 1 = «ZUVeEPYATIA [LE OYOALKO
TPOoWIKO» (T0o00Td £€nyovpevng Stakvpavong: 21,4%, doptioelg and 0,683 éwg 0,777), Mapdyovtag 2 =
«Zyéoelg pe pabntég» (mooootd e€nyovpevng Siakvpavong: 20,9%, dopticelg and 0,824 €wg 0,912),
[Mapdyoviag 3 = «EMApKELR OXOAMK®OV TOPWV» (TT0000TO £ENYOUEVNG dlakUpavong: 15,5%, doptioelg and 0,709
£€wg 0,884), Mapdyovtag 4 = «AfPn amopdoewv» (10000To €€nyovpevng dtakvpavong: 11,3%, doptioelg amd
0,601 ¢wg 0,820), IMapdyoviag 5 = «Exkmaidevtikn/Oepamevtiky kawvotopia» (mooootd eEnyovpevng
Staxvpavong: 10,8%, poptioeig and 0,840 £wg 0,887). O deiktng eowtepikr|g aflomiotiag Cronbach alpha ywa
k&Be mapdyovia Eeywplota eivat: Tlapayovtag 1 (a = 0,802), Mapdyovtag 2 (a = 0,891), Iapayovtag 3 (a =
0,849), Napdyovtag 4 (a = 0,759), Mapdyovtog 5 (a = 0,941).

KAipaka Avtoamoteleopatikommrag. H aioOnon outoamoteAeopatikOTToG €EETAOTNKE HE TNV EAANVLIKY
petadpaon (e ™ péBodo g euvbeiog kat avtiotpodng petadpoaong) ™G Noppnywng KAipakog
AvutoamoteAeopatikotntag twv Exmaidevtikwv (Norwegian Teacher Self-Efficacy Scale - NTSES) twv Skaalvik
kat Skaalvik (2007). H xAipoka mepirapfdvel 24 mpotdoelg (TPooappootnkav eKPpooTIKA KOOTE va
avtamokpivovial otoug ¢uokoBepanevtég twv TMEAE), ou omoieg avtavakioUv Tig €€ig €61 emipépoug
Staotdoeig: mv Sibaokaria (.. «Ilapéxete 0dnyieg kat kKaAr kabodrjynomn o 6Aoug toug pabntég, aveSaptitwg

TOV SUVATOTHTWY TOUG»), TV 7IPoosapoyn) eknaibevaong orig padntikés avdykeg (m.x. «Exete pealotikoig
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BepaevTikoVG OTOXOUG YL OAOLG TOUG HaBNTES»), TNV KivnTomoinon padntwv (.. «Kdvete toug pabntég va
OULHETEXOLV evepYd 0T Bepamevtikn dtadikaaiar), v Swatrpnon netbapyiag (n.y. «Mmnopeite va telbapyroste
OKOLO KL TOUG Tilo €MLOETIKOUG HaONTEG»), TV ouvepyaoia pe ouvadédpoug kat yoveis (m.y. «Exete koAn
ouveEPYOOia e TOUG YOVEIS TV HaBNTOV 0aG¢») KAl TEAOG, TNV AVTIUETOIION dAAXY®V Kal TPOKAOEWV (TT.X.
«Xp1MOoLoToLE(TE pE EMITUYIA KAVOTOUEG HeEBOSOUG aTo £pyo 0ag»). Ol TPOTACELS ATAVTOVTAL OE UL 5-Babun
KAlpaka tomou Likert (amo 1 = KaBodov éwg 5 = AmdAvta). O vdmAdtepog Héoog dpog oe kdbe Siaotaon
QVTAVOKAQ TNV HEYOAUTEPOL BaBpol avakA®EEVT SLAOTAOT) TG AUTOATTOTEAETUATIKOTITOG.

310 MAQOL0 EAEYYOU TwV PUYOUETPLKOV OLOTATWV TG KAlpakag, 1 PCA (KMO = 0,862, Bartlett Chi-square
= 704,053, p < 0,001) avéSEeLEe TPeLg TapdyovTeg (EvavTl TwV £EL TTOU TTPOTEIVOUV OL KATAOKEVAOTEG) HE LOLOTLUT
> 1,0 Kol onpavtiky eppnvevtiky afia: IMapdyovtag 1 = «Awatmipnon nelBapyiac» (tooootd €nyovpevng
dtakvpavong: 29,8%, dopticelg amd 0,613 €wg 0,752), Iapdyoviag 2 = ««Kwntomoinon twv pabntwv kat
EKTTALOEVTIKEG TTPOCAPHOYEG» (TT0000TO £ENyoUpevnG dakvpavong: 22,2%, doptioelg and 0,497 €wg 0,788),
Mapdyoviag 3 = «Xvvepyaoia pe ouvadéAdoug kat yoveig» (mooootd eEnyolpevng StaxUpavong: 19,9%,
¢doptioelg amd 0,603 €wg 0,745). O deixkng eowtepkng aflomotiag Cronbach alpha ywa k&Be mapdyovia
Eexwplotda sivat: Mapdyovtag 1 (a = 0,799), Hapayoviag 2 (a = 0,806), [Tapayovtag 3 (a = 0,751). H avédelén
™G HePKWG Stadopomonpévng (EvavTl TG TPWTATUING) TTAPAYOVTLKNG SOUNG TNG KALHaKAG mTBavag amodideTat
0TO [N OQVIUTPOOWITEVTIKO Selypa TG €PEUVAC KAL OTNV TEPLOPLOKEVT] XPNOTN NG KAIHOKOG OTO €AANVIKO

TIOALTLOMLKS TTAaiol0.
Awadikaocia

Katém e€aopariong g adelag yia myv de€aywyn g épeuvvag and v Enttponr) Exmaidevtikiig Epguvag Tou
[Mavemiompiov Atyaiov, T0 EpOTNIATOAOYLO TG EPEVVAC KATATKEVAOTNKE OTNV NAEKTPOVLIKY) TAaTthOppa Google
Forms kot Stavepnnke otig nAeKTpovikEG S1evBUvVoEeLg AWV TV duaikoBeparteLT®V TTOL epydlovTtal o€ OAEG TIG
SMEAE ¢ mpwtoBdBpiag kot devtepofdbuiag skmaidsvong mg xwpag, He T ouvdpour twv ZUHBoUAwV
Exnaidevong touv kA&dou IIE28 duoikoBepamevtwv. EmutAéov, 0 OUVOEOHOG TOU EPWTNHATOAOYIOU
KowvormomOnke HEOw TAATHOPU®V/UTNPECLOV KOWWVIKNG diktowong (m.y. Facebook, Viber) oe oyetikég
SLaSIKTUAKEG ETTOYYEALATIKEG OHEOEG. To NAEKTPOVIKO EPWTNHATOAGYLO TTEPNIUPAVE €va ELCAYWYIKO EVTUTTO
evijiepng oykataBeomg, to omolio mepleiye OAEG oL amapaitnteg MANpodopieg Yo TNV TAUTOHTNTA TG EPELVAG KAl
mv epevvnuiky opdada. Koatomv ouvpdwviag pe TG mAnpodopleg TOU OUYKEKPLUEVOU €VIUTOU, Ol
dLOIKOOEPUTTEVTEG  TTPOYWPOVOAV  OTNV  CUMTANPWOTN TOU  gpwtnpatoloyiov. H  oupmAnpwon Ttou
epwTnHatoAoyiov Slapkolos mepimov 10-15 Aemtd. Apyikd, N mapoamdve Swadikaoia akolouvBnOnke yx ™
OLUMOYT] TOU TIAOTIKOU SElyPATOG, KATA TNV Omolot Ol CUPHETEYXOVIEG elyav TV Suvatdnta va amooteilovv
NAEKTPOVIKA KAl TUXOV avatpododotikd oxoALd Toug (ot €161kd edio 0To TEAOG TOU EPWTNLATOAOYIOU) OXETIKA
LLE TO TEPLEYXOUEVO TOV EpwTNHATOAOY(OU (TT.). duovonta onpeia). H epevvntikn opdda, adov dev érafe kdmoto
avatpododotikd oyxdAlo katd v mAotkn ¢don, akorovBnoe v Bl dtadikaoia ya ™ cuAhoyr} Tou Kupiwg
delypatog. Xe kabe mepimtwor, mpnOnkav OAeg oL mpoPAemopeveg apyég mepl NOwNG KoL deovtoroyiog g

€peuvag (.. €BEAOVTIKT) CULLETOXT], AVWVUIN, ELTIOTEVTIKOTNTA).
Mé6obo1 avdivong

310 TAQ{TL0 EAEYYOU TV PUYOLETPLKAOV LOLOTHTWV TWV KALAKW®WV, EGAPHOTTNKE 1) aVAALOT) € KUPLEG GUVIOTWOOES
(Principal Component Analysis) yia tov €éAeyyo TG Tapayovtikng doprg kabwg kot o deiktng alpha tov Cronbach
Yl Tov EAEYY0 NG e0WTEPLKNG aflomiotios. I'a v amotumwon tou fabpov g epyactakng déapevong (YrnoBeon
1) aomouinke N meprypadikn otatiotikr). Katdmv emPefaiwong g KAvoviKNG KATAVOUNS Twv SeSopévav
(Héow Ttou Kolmogorov-Smirnov test), diepeuviiOnkav oL TPokATApKTIKEG Sipepels oxéoelg HETAED Twv UTO
HEAET HeTafAnTOV péow NG avAAuong ouoyétiong Pearson (Pearson r). 'Emelta, mpokelpévoy va eEeTaotel o
POAOG TOU OYOAMKOU KALHATOG amévavtl oty epyactakr] deopevon (Ynobeon 2), €ywve xprjon e katd Pripa
TOMOTIANG  YPOppKYG ToAvdpopnong (Multiple Linear Regression) pe TpoBAEmTIKOUE TOPAYOVIEG TOUG
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TOPAYOVTEG TOU OYOAMKOU KAHATOG KoL eEXPTNEVEG HLETAPANTEG TOUG TTAPAYOVTEG TNG EPYAOLAKNIG SETpEVOMNG.
Avtiotowya, n dla avaAivom aflomom|Bnke mpokelévou va StepeuvnBel 0 pOAOG TNG AUTONTTOTEAETUATIKOTITOG
amévavil omv epyoaotakn déopevon (Ymdbeon 3), HE TPOPAEMTIKOUG TTOPAYOVIEG TOUG TIOPAYOVTIEG TNG
QUTOATTOTEAEOUATIKOTNTOG KOl EEXAPTNHEVEG HETAPBANTEG TOUG TTHPAYOVIEG TNG EPYAOLOKNG déapevong. TEAog,
npokelpévou va SlepeuvnBel n Stadopomoinon g epyaociakng Séopevong Paosl touv ¢pvrov (Ymobeon 4),
npaypatomoiOnke moAvpetaAnt) avaivon Stakvpavong (MANOVA), pe aveEaptnT HETABANTY TN SLYOTOMLKY)
peTaBANT ToL GUAOL Kol EEAPTNHEVES HETAPANTEG TOUG TAPAYOVTES TG EPYNOLAKIG SETHEVONG.

AnoteAéopata
BafOuég spyaoiakng déoucvong

IXETKA HE ToV BaBud epyaoiakig 6éopevong twv duoikoBepamevtwy, Aappdvoviag vmoyn to entdfabpo
QITAVTNTIKO CUOTN LK TNG OXETIKNG KAILOKAG, Tapatnpeitatl 0Tt T16oo 1) didotaon g adooinwong (M.0. = 4,75, T.A.
= 0,92), 600 KaL 1 Sidotaon g amoppodnong (M.O. = 4,20, T.A. = 0,91) ekbppaomKay o€ Pabpod dvw Tou péoou
opouv.

Svoyetiocls UeTalV epyaociakng SE0UEVOTNG, OXOALKOU KAIUATOG KAl QUTOATTOTEAECUATIKOTI)TAS
Sopdwva pe tov Iivaka 1, svromiomkov ol €€1iG OTATIOTIK®OG ONUHaVTIKEG Oetikég ovoyetioelg: PeTald twv
dlaoTdoswv ™G £PYAOLOKNG S€TpELONG, HETAED TV SLACTACOEWV TNG AUTOMTTOTEAEOUATIKOTNTAG, HETAED TwV
SLaOTdoEWV TOU OYOALKOU KALHATOG, LETHED TV SLaoTAoEWV TNG EPYATLAKIG SETLEVONG, AITO TN LA TIAELPY, KAl

TV SlHOTACEWVY TNG AUTOATTOTEAECHATIKOTNTAG CAAN KOL TOU OYOALKOU KAIHOTOG, ammd TNV GAAN, HETall twv

SLaOTAOEWV TG AUTONTTOTEAETHATIKOTI TG KAL TWV SLACTATEWY TOU OYOALKOU KAILATOG.

IMivakag 1. Jvoyetioeis petabv TV UeTafANTOV

IMapdayovteg 1 2 3 4 5 6 7 8 9
1. Adociwon

2. Atoppddnon 0,778**

3. Atatrjpnon nelBapyiag 0,459%* 0,495**

4. Kwnromoinom padntov kat 0,466** 0,446**  0,621**

EKTTAUSEVTIKEG TIPOTOPLLOYES

5. Zuvepyaoia pe ouvadEérdoug 0,499** 0,405%*  0,547**  0,486**
Ko Yoveig pabntov

6. Zuvepyaoia pLe aOALKO 0,435** 0,390**  0,304** 0,368**  0,541*%*

TPOOWTILKO

7. ZYE0ELG e padnTég 0,318** 0,277**  0,323** 0,217* 0,303**  0,283**

8. EndpKela o}0AMK®V TOpwV 0,273** 0,299**  0,302*%* 0,184* 0,306**  0,201**  0,388**

9. AfYm amodpacewv 0,265** 0,215**  0,310**  0,276**  0,437**  0,441** 0,108* 0,424**

10. Exmtaubevtikn)/Oepamevtikn 0,329%* 0,388**  0,282**  0,307** 0,473** 0,546** 0,211% 0,406**  0,498**
KOLVOTOLLa

*Ynueiwon: *p < .05, **p < .01
O p6A0g TOU OX0ALKOU KAILATOG KQAL TG AUTOQIOTEAECUATIKOTTAG OTNV EPYACLAKT) SE0UEVOTN)

Bdoel tou Iivaka 2, pAVNKE TwG, TPWTIOTWG, 1| CLVEPYNTIX TV GUCIKODEPATTEVTHOV LLE TO AOUTO TPOCWITLKO TNG
OXOALKT|G TOUG HOVAESOG Kal, SEUTEPEVOVTWG, OL OYXETELG TTOU AVATTTUOO0UV 0L GUOLKODEPATTEVTES [iE TOUG LB TEG
ToUg (WG SLAOTACELG TOU OYOAKOU KAIHATOG) OTOTEAOUV OTATIOTIK®G ONHOVTIKOUG BETIKOUG TTPOYVOTIKOUG

mapayovteg g adooinong toug (Sidotaon epyaotakng déopevong). EnutpooBétwg, Ppébnke mwg, mpwtiotwg, N
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ouvepyaoia Twv GuoIKoBEPATEVTOV LE TO AOLTIO TIPOOWTILKO TNG OYOALKNG TOUG HOVASAG KA, SEVTEPEVOVIWG, 1)
EKTTALOEVTIKY)/ BEPATTEVTIKT] KALVOTOWIC TTOU EPAPHOLETAL OTO OXOAEID TOUG (WG SLATTATELG TOU OYOALKOU KAILATOG)
AELTOUPYOUV WG  OTATIOTIKOG  onuoviikol Oetikol mpoPAenmtikol mapdyovieg g  amoppddnong Twv
duokoBepamevtrv (SLdotaom epyactakng déopevong).

IMivakag 2. [TapdyovTteg ToU ay0AlKoU KAUATOG WG TPOPAETTIKOL TNG EPYATIAKNG SECUEVONG

[IpoBAentikol TUPAYOVTEG Adoaiwon Amoppodnon

R? Beta t p R? Beta t p
SUVEPYAOLA LE TYOALKO TTPOOWITLKO 0,217 0,375 4.403 0,000 0,182 0,254 2,549 0,012
Sx€0ELg Pe LaBNTEG 0,217 0,212 2483 0,014
Exmaldsutikn)/Ospameutiky] Kavotopia 0,182 0,249 2,493 0,014

*3Inueiwon: Beta = TUTTOTOUUEVOG CUVTEAEOTHG TTOALVOPOUN GG

Bdoel tou ITivaka 3, pAvnKe mTwg, TPWTIOTTWG, 1 AUTONTTOTEAECHATIKOTNTA TV GUOLKOBEPATTEVTOV WG TTPOG
MV ouvepyaoia HE TOUG OUVASEADOUG TOUG KOl TOUG YOVEIG TwVv HaBNnT®V Toug Kal, OEUTEPELOVIWG, N
QUTOMTTOTEAEOLATIKOTN T TOUG WG TTPOG TNV KLVNTOTO(N 0T TwV LB TOV TOUG KAl TIG EKTTALOEVTIKESG TTPOTUPHOYEG,
QMOTEAOUV  OTOTIOTIK®OG  ONHAVTIKOUG  Oetikolg  mpoPAemtikolg  moapdyovieg G  adooiwong twv
dvowkoBepamtevtwv  (idotaon  epyaociakng  déopevong).  EmumAdéov, ddvnke TG, TmpwTioTwg, N
QUTONTTOTEAEOHATIKOTNTA TV PUOIKOOEPATTEVTOV WG TTPog T Statripnon g meBapyiag kat, dsutepeLOVING, 1)
QUTOUTTOTEAEOHATIKOTN T TOUG WG TTPOG TNV KLVNTOTO(N 0T TV LABNTOV TOUG KAl TIG EKTTALOEVTIKEG TTPOTUPHOYES,
QIMOTEAOUV  OTUTIOTIK®OG  ONHOVIIKOUG  OETIKOUG  TMPOYVWOTIKOUG  TTAP&yovieg NG amoppddnong twv
duokoBepatevTOV (dLdoTOoM £pYAOIOKTG SETHEVONG).

Iivakag 3. I[TapdyovTes NG AUTOATOTEAECUATIKOTNTAS WG TIPOPAETTIKOL TS epyaoiakns déausvong

[TpofAemtikol Tapdyovteg Adociwon Amoppodnon

R? Beta t p R? Beta t p
Awxmpnon nelbapyiag 0,264 0,354 3,500 0,001
Kiwnromoinon padntov kat 0,302 0,293 3,311 0,001 0,264 0,226 2,235 0,027

EKTTALOEVTIKEG TTPOCAPLOYEG

Juvepyaoia pe ouvadéAPoug Kal YOVEILG 0,302 0,357 4,037 0,000

Znueiwon: Beta = TUTTOTOLEVOG CUVTIEAEOTNG TAALVOPOUNONG

e k&Be mepimtwon Ba mpémel va emonpavlel mwG Ot TOPATtdvew TAALVOPOUNOELS OL SelKTEg
TPoodloplopol R? kupaivovtal o oyeTikd acbevi] €mg Kal LKavomomTikG emineda. Qotdoo, autd Bewpeital
QVOPEVOLEVO otV PUXOAOYLKY €peuva, OOV oL CUPTEPLPOPLKEG HETAPANTEG enmpedlovtal amd moAvdplOpoug
KAl ouyvAa pn petpriotpoug mapdyovieg (Cohen, 2013).

®dUAo kal epyaoctakn déousvon

Bdoel twv amoteAeopdtoV, pavnke Twg To GUA0 Twv GUOIKOBEPUTTEVTOV eV ATTOTEAEL OTATIOTIKMG OTLLAVILKO
SladopomonTiKd Tapdyoviag G EPYAOLaKNS Toug déopevong (adooiwaor, amoppodnon), Pillai’s trace = 0,008,
F(2, 115) = 0,459, p = 0,633.

Zudimon
JKOTOG NG TAPOVONG EPEVVAG TV 1] LEAETN TNG EPYAOLOKNG déapevong PpuoikoBepamevt®Vv mou epyalovial o
SMEAE, kafwg kaL ToU poAOU TOU OVTIAOUBOVOREVOU OYOAKOU KAIHATOG KoL TOU  aloBnpatog

OUTOOTTOTEAEOHATLKOTITAG OTIEVAVTL OTNV EPYNOTLOKT] TOUG SETHEVO).
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SOUPWVA LE TO ATOTEAECHATA TNG EPEVVAG, OL PpuolkoBepamevtég ov epydlovial oe SMEAE avédepav oTL
atoBavovtal adooLwEVOL Kal amoppodnUEVOL aTtd To EMAYYEALA TOUG (SlaoTAoELg Epyaolakng Séopevong) o€
BaBuo Gvw Tou péoou Gpov, BAOEL TOU ATTAVINTIKOU CUOTNHATOG TNG AVTIOTOLYNG KAIpaKkaG. To mapov e0pnua
vmootpifel v YmoBeon 1, adol avapévoviav HETpLA TPog LYNAG emimeda epyaolokng SEopevong.
EnutpooBétwg, To mapov VPN AVTOVOKAG TNV TTapdpolov Babpov epyaciakny SEaLEVON IOV TAPOLOLAOUV oL
bLOLKOBEPATIEVTEG OTOV XWOPO TNG UVYELOVORKNG TiepiBaing (Berry et al., 2023" Evans et al., 2022° Gémez-
Salgado et al., 2021" Hagen et al., 2024" Torp & Bergheim, 2022).

To yeyovog OTL ot PpuolkoBepaTTeVTEG avadEPOUV OYETIKA LYPMAT epyaoiakr d€opevon, Oyt povo otov
UYELOVOWLKO Y®OPo, aAAd kal otov ywpo g EAE, émwg €deife n mapovoa €peuva, LTOSNAWVEL OTL OL
duokoBepatevTéG, aveEapTTWG TOV EPYNOCLAKOV TOUG TTAALGIOU, €MLOELKVUOUV £vBOUOLOOHO, GUVALGONHATLKY)
EUTTAOKY], KAL VOTNHATOO0TOUV ONHAVIIKA TOV B€pameuTIKO KAl UTMOCTNPIKTIKO TOUG POAOU QTTEVAVIL GTOUG
«agBeveig» toug (Evans et al., 2022" Schaufeli & Bakker, 2004). Onwg enionpaivouv kat ot Hakanen et al. (2019),
oL epYalOpEVOL TIOU TTAPEXOUV AVOPWITOKEVIPIKEG LTNpeoieg telvouv va apovoldlovv vPmAdtepa emimeda
£pPYaoLOKNG d€aievomng o€ aUyKpLlon He GAoUG TopElg epyaoiag. Onwg £€6ste n mapovoa €peuva, 1) THPUTTAVE
otdon twv puoikoBepanmeutav daivetal va sival éviovn Kot otov X®po ¢ EAE, kaBwg 1) ouppetoyr} toug, oyt
HOVO o€ BepaTEVTIKES, AAAK KOl O€ PUYOEKTTALOEVTIKEG SpAaELg TPOANYING OE CUVEPYUOIA LLE TOUG EKTTALOEVTIKOUG
(N6pog 2817/2000) mBAV®OG EVOUVALWOVEL AKOLN TTEPLOTOTEPO TIG KABNEPLVES OYETELS TV PuolkoBepameLTOV
pe ta moudid («aoBeveic»), pe amotéAsopa ol puoikoBepamevtés va viwBouv v (epyaotakr}) d€opevon kat
UTTOYPEWOT Va oTaBoUV LE TOV KOAUTEPO SuVATO TPOTTOo amévavtl o€ pabntég pe EEA 1j/kat avamnpieg (Starr et
al., 2020).

AkoOuN, N €peuva €6elfe WG 1] TAELOVOTNTA TWV SLACTACEWV TOU AVTIAAUPAVOLEVOU OYOALKOU KAIHATOG
QIOTEAOUV OTATIOTIK®WG ONHOVTIKOUG BeTiKOUG TPOPAENTIKOUG TTAPAYOVIEG TNG EPYUOLAKNG OEOHELONG TWV
duokoBepateVT®V. To CUYKEKPLEVO EVPNHA OUHIWVEL 08 onuavTiko BaBpo pe v Ymobson 2 kabmg kat pe
TIPOYEVEDTEPEG LEAETEG, OL OTtoleg, av Kal €xouv dlevepynBel o€ voonAeuTég (el0IKOTNTA CUVADNG E EKELVT TV
¢dvokoBepatevt®V) (.. Ancarani et al., 2018 Cruz et al.,, 2022" Li et al.,, 2019° Mura et al., 2023) kat
exmatbevtikoLg EAE (Billingsley et al., 2004 Fu et al., 2020), £éyouv Stamiotoel 61l o Oetikd avTihapBoavopevo
EPYAOLAKO/ TYOALKO KA CUBEAAEL OV evioyuom TG EpyaoLakiig Séopevong.

[Tlo avOAUTIKA, TO OXOALKO KA KOL OUYKEKPLLLEVA, T) CUVEPYUOIA TOV PUOIKOBEPATTEVTHOV LE TA LTTOAOLTX
HEAN TOU OXOALKOU TPOOWTIKOU (CUVASEAPOUG), WG SLATTAOoN OYOAKOU KAIHATOG, TpofAémel Oetikd Vv
adooinon koL ™V amoppoédnon omv epyaoia tous. IpAyHatl, oavAAOYX EUPNUOTA O EMAYYEALOTIEG TNG
UYELOVORLKNIG TepiBoAmg, dmtwg eivart kat ot puokoBepameutéc, kabwg kal oe ekmatdevtikolg EAE €youv deifel
WG 0TV oL gpyalopevol Bewpolv OTL £X0UV KOAEG KAL DITOOTHPLKTIKEG OXEOELS LLE TOUG OUVASEADPOUG TOUG TOTE
Telvouv va elval TEPLOTOTEPO adoTlwEVOL Kal amtoppodnLEVOL 0TO £pY0 TOUG (evOeielg epyaaiakng d€apevong)
(Li et al., 2019" Moczulska et al., 2024" Thapa et al., 2013° Wan et al., 2018). ®aivetatl nwg n vmootpLen, 1
mopakivinon kat 1 avatpododoTnomn mou ELOTTPATIOVV oL pyalopevol (1. dpuolkoBepatevtég) oto mAaiolo g
oMNAeTiBpaonG TOUG HE TO OUVOSEAPIKO TPOOWTILKO dUvaTAlL VO EVOUVOL®OEL TV TPOOHAWCT] TOUG OTA
EMAYYEALATIKE TOUG KaBnKovTa Kal v amoppodnorn tov oe avutd (Bakker et al., 2008).

MapdMnia, 1 adooiwon twv duowkobepamevt®v otV gpyaocia Toug Ppednke OtL mpofAémetal Betikd Kot
arnd Vv ox€on oLVEPYATiag OV avaITTUOCOUV LLE TOUG HadNTEG TOUG, WG OLATTHOT OXOALKOU KAIPATOG. Onwg,
npoavadEpOnke, 1 Kabnuepvr} kot moAveninedn vmoompLln mov TPoadEpouv oL oxoAlkol puoikoBeparteuteg
otoug pabntég («aobeveigr) duvatal va oupPdMiel otn SLOPOPPWON LLOG TOLOTIKNG OXEONG HETAED TOUG
(Carpenter-Song & Torrey, 2015 Mura et al., 2023" Russo et al., 2014), Tpoodidoviag £T0L 0T CUYKEKPLUEVT
Stdotaon tou oyoAuoU KAlLaTog (ox€oelg pe LadnTtég) tn Suvapkn va oupfdrel Betikd oy adooiwon twv
OXOAKQV PuoLkoBepameuTwV oto eNdyyeARA TOUG (€VOeLEn epyaolakng SETEVOTG).

Axoun, 1 exkmadevtikny/Bepamevtiky) kKovotopio twv PpuoikoBepamevtiv (wg Sdotaon oXoAKOU KAILATOG)

davnke eniong va poPAémel Oetikd v amoppddnon oy epyacia toug (€voelln epyaoiaknig dSéopevong). Auto
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To gupnua Ba popoloe va VTOdNAWVEL OTL €va €UVOIKO €pYNOLOKO TEPLPAAAOV, TTOU ULTOOTNPIfEL TIg
TPWTOPOVAIEG TV EpYAlOUEVWV TOU YLt EPAPLOYT] KALVOTOUWV TIPUKTIK®V EVOUUVUUWOVEL TNV TIPOCT)AWGCT] TOUG
0TO £pYO0 TOUG. AAMWOTE, OMWG €youv dlarmiotwoel kKal ot Budiongan kat Corpuz (2024), ot ekmaldevtikol Tou
Statnpovv Betikr) otdon amévavtl oy €peuva Kal oty afid TwV KOLVOTOUW®WY EPEVVITIKA TEKUNPLOHEVWV
TPAKTIKOV dLdaokaAiag Teivouv va tapovatdlouv vPnAd enineda epyaoiakng dEopevong.

A&iCeL va avadepbel TwG 1) EMAPKELN TWV TYOAK®V TTOPWV, G dLAaTaam oXoAKoU KAHaTOG, Sev avadeiyOnke
WG £VAG OTATLOTIKKOG OTLAVTIKOG TTPOPAETTIKOG TapayovTag TNG EPYAOLAKNG SEOHEVONG TWV GUCIKODEPATTEVTHOV.
[Taporo mov 1 EMePn oxoALKOD £EOTTALOUOU KOl VALKOTEYVIKIG UITOSOWNG ammoTeAEL €60 kaL Xpovia eva peilov
CITNUA YA OPKETEG OYOMKEG HovAadeg NG Ywpag (Tmavoy, 2021), TOAVEOG Ol KOLVWVIKO-SLTTPOoWITIKOL
napdyovteg Bewpolvial kaBoplotikdtepol ylr ™V gpyaotaky otdon twv $uokoBepanevtwv. Evtoutolg,
HEANOVTIKEG avTioTOoLYEG £peLveEG Ba pmopovoay va emtBeBat®oouv To v Adyw e0pnpa kot v avtiotowyn mibavn
epunveia.

Entinpoof€twg, eKTOG TOU avTIMAPAVOIEVOU OXOALKOU KAILOTOG, KAL 1) aioBnom auTONTTOTEAETHATIKOTNTOG
TV duokoBepameuTOV AMOTEAETE OETIKO TTPOPAETTIKO TAPAYOVTIX TNG EPYACTLAKNIG TOUG déapevong. To vpnua
autd vmootnpilel v YmoOeomn 3 kat eival cOPUP®VO LE avTIOTOLYO EVPTHATA HEAET®V TTOU £x0uV OlevepynBel os
EMOYYEALATIKEG EOIKOTNTEG (TT.)X., VOONAEVUTEG, KOLVWVIKOUG AELTOUPYOUG) TTOU, OTtwG Kal oL GuotkoBepameuTEg,
eVTAoooVTUL 0TOV XwpPo vyeiag (Cabana-Mamani et al., 2024 Jiang & Jiang, 2024 Orgambidez et al., 2020) kaBwg
kat o€ ekmaldevtikovg EAE (Chan et al., 2020° Jiao et al., 2022° Kuok et al., 2020).

Edkotepa, Sommotwdnke 6t 1 adooiwon twv PuowkoBepamevtiv (€vOelln epyaolakng d€apeuong)
npoPAémetal Oetikd otd TV aloBNON AUTONTOTEAECUATIKOTNTAS WG TPOG TNV OUVEPYATIN TOUG HE TOUG
ouvadEADOUG KaL TOUG YOVEIG TwV HaBntwv toug. AnAady, To va vidBouv oL HpuoIkoDepATTEVTEG AITOTEAETHATIKOL
0TV OUVEPYUOIA KAL ETTKOLVOVIA TOUG LLE TA VITOAOLTTX LEAT TG OXOALKNG KOovoTnTaG (T1.Y. cuvddeidol, yoveig)
Sdlapopdpwvel v aioBnon evog kovolL okomov Tpog 0perog Twv pabntwv (Budiongan & Corpuz, 2024 " Siddique
et al., 2022), kaOlOTOVTAG TOUG PUCLKOBEPATIEVTEG TTEPLOTOTEPO ADOCLWIEVOUG OTO £€pyo TouC. EmutAéov, n
adooinon kat n amoppoédnon twv duoikoBepamevtwv (evleielg epyaoiakng déopevong) damot®dnke OtL
nipoBAETOvVTAL BETIKG aIto TNV al{oBN o AVTOATTOTEAETHATIKOTITAG TOUG WG TTPOG TNV KLVNTOIIOMon Twv Habntov
KOL TIG EKTTALOEVTIKEG TTPOCAPHOYEG TToU €hapdlouv 010 OXOALKO TTAAioLo. To CUYKEKPLEVO VP TILOOV®G
delyvel 6TL oL puOoIKOBEPATTEVTEG TTOV TTAPEYOVV TIG LTNPECIES TOUG 08 PabNTEG aflommolovV, OXL LOVO TIG YEVIKEG
Oe€loTNTEG TOU EMAYYEALATOG, OAAG Kol PUXOTAOAYWYIKES YVWOELG TToU adopolv OV KIVNTOTOI(Non Twv
HOONTOV KAl OTIG KATAAANAEG eKTTaLOEVTIKEG/SLOaKTIKEG TpoaeyYioelg mou odeirovy va ebappdoovy KAt TOV
oxedlaopd touv e€atopkevpévou BepartevTikol TPOYpAppHaTog Yo k&Be pabnty pe EEA 1)/xot avammpieg
(TIpadowog & TaiPapd, 2022). 'Etat, ot puoikoBepamevtég ival ae B€om va aviamokpivovtal, dntwg mpoPAEnetal,
€CATOLUKEVEVA KOl ATTOTEAEOPATIKA OTLG Oepameutikég avayKeg Twv HabnToVv Toug ammd T VNILaKY €mg TV
ednPk niwia (Yrmoupywn Amddoaon 27922/T'6/2007). Emopévwg, avti n aioBnon mg Ppuyomatdaywytkng
KATdpTong (WG Tpog KIvTpo KoL EKTTULOEVTIKEG TTPOCAPOYEG) paiveTal va VONUATOSOTEITOL OTHAVTIKA 0TTd TOUG
¢duokoBepamevtég Twv IMEAE, €yovtag €10t ) Suvapkn va eviuvapovel v adooiwon Kot v amoppddnom
TOUG OTNV £pyaTia Toug.

Emniong, n amoppddnon twv puokobepamevtiv and v epyacia toug (£voelln epyaotaxiig d€opevong)
Bpédnie otL mpoPAémetat Betikd kaL amd TV aioBnomn AUTONTTOTEAETUATIKOT TS TOUG WG TTPOG TNV dLaTipnon
™G melBapyiog. AsSopévmv Twv oUVOETWV CUUTTEPLPOPLK®V TTPOKATEWV TwVv pHaBnTov pe EEA 1j/katl avarmpieg
IOV KAAOUVTOL VO SLoryeLpLlotouv KaBnpepva ot oyoAwkoi puoikoBepameutég EAE, Ba pmopoloe va vmootnpuyOel
WG N aloBnon amoteAeopaTIKOTNTOS WG TTIPOG TNV e€aiapaiion ¢ melbapyiag Twv padntwv vonpatodoteitot
oNpavTiké anmd Toug PpuokoBepamevteg, diadpapatiCoviag ovowwdn pdro oty mpodidBeor toug va deiouv
amoppddnon oty epyacia toug. AMWOTE, Ontwg €xel SLamoTwOEel KAl Yl TOUG EKTTAOEVTIKOUG, 1) e€aadaiion
g nelBapylag otn oxoMKn TaEN TPOPAETEL ONUAVTIKA TNV TTPALOVT] TOUG OTO ETLAYYEALLX, TNV LKOVOTTIO(NO1] TOUG

amo auto, Kabwg kat v déopevon Toug oV epyaocia toug (Lopes & Oliveira, 2017).
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Ev 0ALyoLG, Ta EUPNHATA TG TTAPOVOAG EPEVVAG WG TTPOG TOV POAO TOU AVTIAAUBAVOEVOU OYOALKOU KAILATOG
KOL TOU 0lloO1]LOTOG UTOATTOTEAECHATIKOTNTOG OITEVAVTL 0TIV EPYACLOKT] SEGLEVOT LTTOSNAWVOULV OTL OL TYOALKOL
¢duowkoBepaneutég EAE, ol omoiol vioBouv OTL £X0UV TTOLOTIKEG OYECELG HE TA LEAN TNG OXOALKNG KOWVOTNTOG
(ouvadeidol, pabntég, yoveig), yvwpllouv Twg va KIVNTOTOL 00UV ToUG HaBNTEG TOUG, KAt VIKBouv OTL HItopolv
va epapprooovV eEATOUIKEVUEVES EKTTALOEVTIKEG TIPOOEYYIOELG KL KOLVOTOUEG TIPAKTIKEG OTO OXOAEIO TOUG,
Telvouv va embelkvoouy Kol epyaotakn déopevon (adooinon, amoppddnon). H ovykekpipévn Stammiotwon
avadelkvleL TN OULUPBOA TO00 TWV AVTIAXUBOVOLEVWY TEPIPOANOVTIKGOV (OYOAKO KAlpa) doo0 Kol TwV
EVOOATOUIKOV TTHPAYOVTWV (QUTOATTOTEAETUATIKOTITA) OTNV EKONAWOT) CUUTEPLPOPIKOV TAOEWV, OTIWG E(VAL 1)
epyaolakn 6éopevor, oe CUPPWVIA LE T BEWPNTIKY TPOCEYYLOT TNG KOLVWVLIKO-YVWOTIKYG Bewpiag Tov Bandura
(2002). Yo autd 1o mplopa, €va UTTOOTNPLKTIKO OYOALKO TepIPdAAov pmmopel va evioyVUoeL Vv TioTn Twv
dLOIKOBEPUTTEVTOV OTIG LKAVOTNTEG TOUG, eVOUVAU®VOVTIAG €10l TNV TpoBupia TOUG Yyl ouvem Kal svepyn
ETMOYYEALOTIKY] LITAOKY Kal d€apevomn. Q0t000, HEAOVTIKEG €peuveg Ba pmopovoav va epfabivouy mepattépw,
eVOEXOUEVWG HEOW NG aflomoinong HOVTEAWY SLapPETOAAPNONG 1 aANAetidpaong, otn olvBen oxéom Kal
duvauky oAMNAeEGpTM oM TwV £V AdYw TTapaydviwv mou Enyel v tdom yia epyactakty S€opevon).

TéAog, 1 Tapovoa €psuva €6elEe TG To PUAO TWV PUOIKOBEPATTEVTWOV SEV ATTOTEAEL OTATIOTIKMOG O ULAVTLIKO
dtadopomomntikd TopAyovIa TNG EPYACLAKIG TOug Séapevong (adoaoiwaom, amoppodnaon). To ev Adyw evpnpa dev
oupdwvel pe v YoBeon 4, Bdoel g omolag avapevdtav 0Tt ol yuvaikeg puoikoBepartettpleg Oa mapovaialovv
uPMAOGTEPT Epyactokt] SETHEVOT EVIOVTL TV AVOP®V OUVASEAD WV TOUG, KABWG KAL LIE TIG TEPLOCTOTEPES TYETIKES
HEAETEG TTOU €X0UV avTioTOLYa avaSEIEEL TNV LTTEPOXT] TWV YUVALK®V WG TTPOGS TNV pyaatakr] déapevon (Landqvist
& Schad, 2021 Rosyanti et al., 2021). Qotéco, Ba mpénel va emonpavOsl TG oL Tapanmdvw EPEVVEG €XOUV
dlevepynBel oe ekmadeuTiKOUG KAl OXOALKOUG PUYOAOYOUS TV OTolwV TO KABNKOVTOAdYlo, KON KAl av
epydlovtal oe ZIMEAE, Slad£Epel MOLOTIKE WG TTPOG APKETEG TTAPAUETPOUS, TUYKPLTLKA [LE EKEIVO TWV OYOALKOV
¢dvowkoBepatevt®v EAE (Nopog 2817/2000). T'eyovog mou ev pépel Ba pmopovioe va Sikatoroyel to mapov
avTLPATIKO VPN Z€ YEVIKEG YPUMLES, TO CUYKEKPLILEVO EVPT LA LITOVOEL OTL 1] Epyaaiaky] déopevon e€aptdral
TIEPLOCOTEPO ATIO TA EYYEVH] XOUPOKTNPLOTIKA NG epyaoiag aumg kab’ oaumg mapd amd Onpoypadikd
YOPAKTNPLOTIKE TwV £pYAlOHEVWV, OTIWS TO GUA0. O avOPWITOKEVIPIKOG YAPAKTIIPASG TOU ETTOYYEALNTOG TOU
dLOoIKOOEPAITEVTI] MM KOL 1) SNULOVPYLKOTNTA OTNV TTPOCEYYLoN TS Bepameiag mov Tov TPOTPEPEL TO TYOAKO
mAaiolo mlavwg mpodiabétovv Betikd 1éo0 TOUG GvOpeg duokoBepameutég GO0 KAl TS YUVAIKES
dLOIKOOEPUTTEVTPLEG QITEVOVTL OTNV EPYUOLAKT TOUG Ofopevor). Avapdifora, HeAOVTIKEG €peuveg elval
amapaitteg mpokelpévou va entBefatwbel o StadopomonTikog 1 U poAog Tov GpUAOL TV PUOIKOBEPATEVTHOV
EAE amévavtlL oTnVv EPpYacLaKt] TOUG SETLEVON.

Ta mapomdvw eVPHHATA TNG TAPOVOAG EPELVAG, VAP iBOAA, VTTOKEVTAL OE CUYKEKPLILEVOUG TTEPLOPLOLLOUVG.
"Evag faoikdg TEPLOPLOLOG TG EpELVAGS adopd 0TI CUYXPOVLKI] KOL CUCYETLOTLKY TNG VoM, N omoia Sev emitpémel
™ SLTUTWOT) ALTLAK®OV CUPTEPATHATOV. T EVPTHATA, EMTOUEVWG, TIPETEL VA EPUNVEVOVTAL LE TTPOCOYT, KAOW®G
QITOTUTIOVOUV OYECELS OUOYETIONG KL O}l CUTIOTNTOG. AKOWN, TO I OVIUTPOOWIEUTIKO aplOuntikd wot
Yewypadikd delypa kot emTpénel ™V aodaAr] YEVIKEVOLLOTTA TwV VPNUdTwy. Emumpoofétng, ol mBoavag
KOWVVIKQ ATOOEKTEG ATAVTITELG AGY® TNG XPNONG KALLAK®WV autoavadopds kabwg Kot 1 Lepkn} dStadopormoinon
™G TOPAYOVTIKIG SOUNG OpLOUEVEY KALLAKWV amtd TIG TPWwTOTUTEG Toug B pmopovoav va emnpedlovv v
EYKLUPOTNTA TV Sedopévwv. TEAOG, 1) aoKAELOTIKY] aflomoinon g moootikig peBodoroyiag dev emétpee v
avAadeLEn TTOLOTIKWOV TTAPAPETPWV, TTOU TLOV®OG £ENYOUV TTEPLOCOTEPO OAOKANPWHEVA TNV £pyaoLakl] SEOpEVON
Twv PpuokoBepaTevTOV.

OL Topammave TEPLOPLOHOL SUVATAL VO ATTOTEAETOUV YOVLIHO £6adOG YLa TNV LAOTIOINOT) LEAAOVTLK®V OYETLKWV
HeAET®V. OL OUYKEKPLULEVEG LEAETEG Bt PTopovoaV va elval SLOYPOVIKES e ETAVOAXUPOVOUEVEG LETPTOELS TWV
OX€0EWV TWV EUTAEKOUEVWV HETAPANTOV, va Poaoilovial og €va aVIUTPOOWIEVTIKOTEPO OPLOUNTIKE Kal

yewypadikd Selypa mov Oa £xel cuMeyBei Sia (wong, va AapBdvouv LITOYPT KL TNV OTTIKY TWV CUVASEADWV TV

222



KOP®IA, TOYAOYTHZ, 000X & AYMOYPAH (2025)

dovkoBepamevtwv mov epyaloviat oe IMEAE kat, TEA0G, va XprOLHOTOoUV TNV KT pLeBoSoAkr| Tpoogyylon
aELOTIOLOVTAG KOL TTOLOTIKG SedopéEva (TT.Y. HETW ATOULKOV NULOOUNUEVWY GUVEVTEDEEWV 1) OHAOWV g0TiNONG).

H oupfoAn g mapovoag épevvag evtomiletal 1000 o€ PLALOYpadko 000 Kol o€ ePpappooUEVo emimedo.
[pwtioTwg, N €peuva KOHADTTEL KEVA TNG LTtapyovoas PLpAloypadiog, kabng mAnpodopel yia TV epyaoiok)
d€oevOoN HLOG OMUAVTIKG UTTOSLEPEVVULEVIG ETAYYEALATIKIG EOLKOTNTAG, OTTWG AUTH TWV GUCIKODEPATTELTHOV
mov epyalovtal g SMEAE. TTapdAnAa, Bdaoel tou Bewpntikol TAALOIOL TNG KOWWVIKO-YVWOTIKIG Bewpiag,
AVAOELKVUEL OT|LOVTIKOUG PUYOAOYLKOUG UNYAVIOHOUGS TToU daiveTal vo cUUPBAAAOLY 0TV epyaoLakt) dEapevon,
eV oKlaypadel mepaltépw kal to Bdoel pvAoL dnpoypadikd mpodid Twv PuoikobBepamevtwV TOL TEIVOUV VA
mapovotdlouv epyaotakn déapevon.

Ye epaploapévo eminedo, T EVPTHATA AVASELKVUOUV TTILHAVEG TTAPALETPOUGS TTOV LITOPOUV VA EVOUVAIwOOUV
0T0 OYOAKO TAaiolo, mpokelpévou va dwatnpnBel oe wkavomomtikd enimeda n epyaociaky S€éopevon Twv
¢duokoBepamtevT®V oL gpydlovtal oe SMEAE. Evoelktikd, péow NG OUBOANG atopwy os B€oelg evbuvng atov
XOPOo TG ekmaidevong (.., oOpPoviol skmaidevomng, oyoAkoi dtevBuvtég, dlevBuviég skmaidsvong), propovv
va evtatikomotnBouv/oyeblaotolv BLwpaTikeég PuYoeKTTALOEUTIKEG SpATELS TTOU aTTOBAETTOUY OV EVOUVALWOT)
TNG UTTOOTI PLKTIKIG OXE0NG HETAED TV HEADV TNG OYXOALKNG Kovotntag (EEIL, exmaldeutikwy, Labntwy, Yovéwv),
OTNV TEPULTEPW KATEAPTLON TV GUOLKOBEPATTEVTOV ®WG TTPOG (NTHHATA KLVNTomoinong twv padntov kot
dlayeiplong mpoPANHATIKOV HaBnTik®v oupmeplidopwv, KaB®G kol oty vmooTtpley) Toug oV £bappoyn
KOLVOTOHWV EKTTALOEVTIKWV/ BEPATEVTIKWV TTPAKTIKWOV. EtutAéov, 1 evioyuor G SLEMOTNHOVIKIG ouvepyaaiag
péoa amd TOKTIKY] KOL OUCLNOTIKY] EMKOWVIA HETHED TWV EMAYYEALOTIOV, T aVAITTLEN HNYOVIOL®V
avatpododOTNoNG Kot OHOTIHNG LTTOOTPLENG (peer mentoring), KaBwg KaL 1 BETHLKY avayv®dpPLoT TOU POAOU KL
NG OUKBOANG TwV PLOIKOBEPATEVTMOV EVIAG TNG OYOALKNG KOVOTNTAG, LTOPOUV VA EVOUVAL®OOOUV TTIEPALTEP® TNV
aloBnon evVoOWPATWOoNG KoL €MAyYEARATIKNG Tavtomtag. [apdAAnAia, 1 evO&ppuvon OGUHPHETOXIG TOUG OTIG
SLadikaoieg APnG armopAoewV KoL 1) TTOPOYT EVKALPLAOV YL ETTAYYEALATIKY EEEALEN KL AVATTOYNOTIKY) TIPOKTLKY,
ouppdiovv oy evioyvon ™G aioBnong amoteAeopatikdTaG Kal TG Puyxoroylkng svduvdpwones. Ta
mopanmavew  duvatal va  evioyDoouv To  avtlAapPavopevo Betikd o}oAlkO KAl kot TV aioBnom
QUTOUTTOTEAEOUATIKOTNTAG TOV OYOAK®OV PUOIKOBEPATTEVTOV KAL, OGUVEN®G, TNV TAON TOUG YLO EPYNOLOKY)

déopevon.
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ABSTRACT

The present study investigated the work engagement of school
physiotherapists in special education, as well as the role of perceived school
climate and self-efficacy in work engagement. Overall, 118 physiotherapists
(75% women) from all over Greece, who worked in primary (54%) and
secondary schools (46%) of special education, completed electronic self-report
scales related to the wvariables involved. The results showed that
physiotherapists’ work engagement (dedication, absorption) ranges at above-
average levels (based on the scale’s response system), regardless of gender.
Furthermore, the dimensions of the perceived school climate that concerned
colleague collaboration, the implementation of educational/therapeutic
innovations at school as well as the relationships with the students seemed to
positively contribute to physiotherapists’ work engagement. Additionally,
physiotherapists’ sense of self-efficacy in terms of collaboration with
colleagues and students’ parents, ensuring discipline as well as in terms of
mobilizing students and implementing educational adaptations also seemed to
positively contribute to physiotherapists’ the work engagement. The findings
imply the necessity to intensify/plan school psychoeducational prevention
actions aimed at strengthening specific dimensions of the school climate in
special education schools as well as physiotherapists’ self-efficacy. These
proposed actions may positively contribute to school physiotherapists who
work in special education.
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